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•       BOD - Board of Directors

•       CFO - Chief Financial Officer

•       GST - Goods & Service Tax

•     KMP - Key Managerial Person

•     TJ - Tera Joules

•     MJ - Mega Joules

•     MT - Metric Ton

•       IUCN - Interna�onal Union for Conserva�on of Nature
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investor@supreme.co.in

https://www.supreme.co.in/contact-us
https://www.supreme.co.in/contact-us
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https://www.supreme.co.in/overview#:~:text=Supreme%20has%20had%20a%20pre,of%20plastic%20products%20in%20India.
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Policy
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Rela�onship
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Our Resilient Governance Structure

Standing from left to right

Sitting from left to right

Shri Pulak Prasad
Non Executive Director

Shri V. K. Taparia
Executive Director

Shri Sarthak Behuria
Independent Director

Ms Ameeta Aziz Parpia
Independent Director

Shri R. Kannan
Independent Director

Shri R. M. Pandia
Independent Director

Shri B. L. Taparia
Chairman

Shri S. J. Taparia
Executive Director

Shri M. P. Taparia
Managing Director

Shri Vipul Shah
Independent Director
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Opera�ons 
Management
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Company recognizes the significance of having a diverse Board and has laid a board diversity policy which 

encompasses a blend of skills, experiences, exper�se, and perspec�ves tailored to the company's needs. We view 

diversity at the Board level as a crucial factor in maintaining a compe��ve edge. A truly diverse Board benefits from 

varia�ons in skills, regional and industry backgrounds, race, gender, and other a�ributes among its directors. 

These differences are considered when determining the op�mal composi�on of the Board, aiming for appropriate 

balance. We firmly believe that Board appointments should be made based on merit, with the goal of enhancing 

and broadening the collec�ve skills, experiences, and exper�se of the Board as a whole. Factors such as 

knowledge, professional background, qualifica�ons, gender, age, cultural and educa�onal diversity, as well as any 

other relevant factors iden�fied by the Board, are considered to ensure effec�ve func�oning.
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Visit- h�ps://www.supreme.co.in/investor

https://www.supreme.co.in/investor
https://www.supreme.co.in/investor
https://www.supreme.co.in/investor
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The Managing director, Chief Financial Officer, Company Secretary and Senior General Manager - Energy & 
Environment and Chief Human Resources Officer (CHRO) are a part of the Supreme has a Business Responsibility and 
Sustainable Development Commi�ee (BRSD Commi�ee). The commi�ee reviews, updates and sets targets on ESG 
related issues within the organiza�on. The Business Responsibility & Sustainability Report (BRSR) & other 
sustainability reports are reviewed by this commi�ee to ensure transparency and quality of the sustainability 
repor�ng at an organiza�on level. The CSR commi�ee and Risk commi�ee aids the BRSD in developing, approving, and 
upda�ng the organiza�on’s strategies, policies, and goals related to sustainable development. Furthermore, the 
management ensures the implementa�on of these strategies, policies, and goals are carried out at each loca�on level 
by delega�ng the responsibility at site level. The BRSD commi�ee mee�ngs are held on annual basis where the 
discussions, progress monitoring, reviews are done at a board commi�ee level along with senior execu�ves of the 
organiza�on who are a part of these commi�ees overseeing the sustainable prac�ces of the organiza�on.
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https://www.supreme.co.in/uploads/images/C72Fbm33jku5VimV26sZ6PB78mpRcLG8KIUVvBpp.pdf


42

Whistleblower Policy.

https://www.supreme.co.in/uploads/images/vQo8eL78Yc5NkOe4djnqm90XPVMh6zz8Xv86YhUC.pdf
https://www.supreme.co.in/uploads/images/vQo8eL78Yc5NkOe4djnqm90XPVMh6zz8Xv86YhUC.pdf
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https://www.supreme.co.in/uploads/images/o9hnPtxOTaMxH1d5iPvvwATtqZ1D6W9psY2pzYeY.pdf
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The key risks and mi�ga�ng ac�ons are also presented to the Audit Commi�ee of the Company. Significant audit 
observa�ons and follow-up ac�ons are reported to the Audit Commi�ee, which reviews the adequacy and 
effec�veness of the Company's internal control environment. The Audit Commi�ee monitors the implementa�on of 
audit recommenda�ons, including those related to strengthening Supreme’s risk management policies and systems.
By taking this proac�ve stance, Supreme ensures that its risk management efforts are comprehensive, strategic, and 
integral to its mission of achieving sustainable and responsible growth. For detailed informa�on on iden�fied risks and 
mi�ga�on plans please refer to Company Annual Report FY 24 Page 44 under Risk Management/ Governance 
Framework sec�on.
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As we are vigilant in safeguarding sensi�ve informa�on and uphold the highest standards of informa�on security 
throughout our opera�ons. Company IT Policy safeguard customer data, ensuring its confiden�ality. IT Policy ensures 
our technical infrastructure and asset management prac�ces comply with industry standards and regulatory 
requirements for data protect.



SDGs impacted

Material Topics Covered

Climate Strategy, Energy  Conserva�on, GHG & Air Emissions, Waste Management &
Circular Economy, Water Conserva�on, Innova�on and Sustainable product, Sustainable
Raw Material, Biodiversity

Our Sustainable Environmental Prac�ces 
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Comba�ng Climate Change
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Physical risks Transi�on risks
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At Supreme, we are dedicated to reducing GHG emissions and demonstra�ng our commitment to sustainability to 

strengthen our rela�onships with stakeholders. We understand that customers, employees, investors, and community 

members value companies that take responsibility for their environmental impact, and we strive to meet their 

expecta�ons.

Scope 1 emissions primarily come from burning fuels like Diesel, Petrol, LPG, and CNG in our company-owned equipment 

and vehicles, as well as from refrigerant gases. Meanwhile, Scope 2 emissions are linked to the electricity generated at 

power sta�ons due to the grid electricity we use in our opera�ons. Essen�ally, Scope 1 covers emissions directly from our 

immediate ac�vi�es and resources, while Scope 2 refers to emissions indirectly associated with the electricity we consume. 

Gases include CO , CH , N O, HFC , PFC  and SF . However, the emissions are reported in tCO2e only. We have made a 2 4 2 S S 6

detailed GHG inventorizi�on for Scope 1, 2& 3 to mon�tor our emissions from FY24 onwards and we will be repor�ng with 

the same set of standards to enhance the transparency and consistency of our disclosure. Opera�onal control approach 

was used to compute our emissions foorprint. Our objec�ves are to minimize GHG emissions and increase the propor�on of 

renewable energy in our total energy mix. Our emissions intensi�es are derived only for our Scope 1 & Scope 2 emissions. 

We aim to cut carbon emissions in our opera�ons by expanding the use of renewable energy and low-carbon fuels. We've 

taken concrete steps toward sustainable development by installing roo�op solar power plants totaling 34MWp at various 

loca�ons across India and by sourcing green energy from the market.
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https://www.epa.gov/ozone-layer-protection/ozone-depleting-substances#tab-2
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Annually.
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Table 11 : Details of Contribu�on & Contributors for the impact factors
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Table 12: % of total Turnover contributed by the products
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Company as one of the leading plas�c manufacturers in India, we 

understand that the quality and safety of our products are paramount for 

our customers. With our vast scale of opera�ons, it is our responsibility to 

ensure that our employees and workers are safe. We priori�ze our 

employees, believing in their well-being and fostering an environment of 

con�nuous learning and development. Upholding the highest standards in 

product quality, safety, and environmental protec�on is ingrained in our 

corporate culture, and we extend these principles throughout our en�re 

supply chain. However, our commitment doesn't stop there. We ac�vely 

engage in community development ini�a�ves and ensure respect for human 

rights in all aspects of our opera�ons. This holis�c approach reflects our 

dedica�on to sustainability and responsible business prac�ces.



84



85

Table 13: Breakdown of employees & workers by gender
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Table 14: Details of measures for the well-being of employees
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ESG Risk
Management

Sustainable
Procurement

Prac�ces

Integra�on of
ESG KPIs

Con�nuous
Improvement

Fairness and
Ethical

Sourcing
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Table 33: Turnover of products and/service as a percentage of turnover from all products/service that carry informa�on about
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Company CSR ini�a�ves, facilita�ng informed decision-making and driving posi�ve social change. Supreme Industries Ltd 

has been suppor�ng public ini�a�ves aimed at enhancing community welfare in the Nandurbar district, including the mobile 

healthcare services for indigenous tribes residing in remote areas. The Community Toilet Project, funded by Supreme 

Industries Ltd, has been implemented in Jalgaon and Jamner ci�es of the Jalgaon district for 30 years, opera�ng in three 

loca�ons: Ramdas Colony near Moolji Jetha College, near Sagar Park area, and Fule Market area. The project has also 

established a new community toilet facility near the new B J Market in 2024. The Mobile Clinic and Adolescent Girl’s Health 

Educa�on Program is sponsored by Supreme Industries Ltd, serving residents of 29 tribal hamlets and adolescent girls from 

10 Ashram Schools/Schools. The clinic operates weekly on six different routes, serving residents of 29 tribal hamlets and 

adolescent girls from 10 Ashram Schools/Schools. Major stakeholders include local panchayat members, beneficiaries, 

students, project staff, and the project manager. The Community Toilets Project aims to restore human rights and dignity by 

providing clean and accessible toilet facili�es, preven�ng environmental pollu�on, crea�ng be�er civic and infrastructure 

facili�es, and mobile clinic is providing health care awareness, consulta�on, treatment, and cure to indigenous people. 

The program provides doorstep access to medical professionals, facilita�ng diagnosis, treatment, and referrals as needed. 

The Mobile Clinic and Adolescent Girl's Health Educa�on Program seeks to educate adolescent girls about healthcare 

prac�ces and raise health awareness. The inclusion of workshops conducted by social workers in ashram schools and local 

schools has contributed to the development of these programs. Overall, the project has had a significant posi�ve high impact 

on improving public health, hygiene, and well-being in urban community of Jalgaon- Jamner city area. The impact on tribal 

communi�es is beneficial in terms of access to health care facili�es through the mobile clinic project, but unresolved 

difficul�es with project staff and management resulted in a medium impact.



116

-



117



118



119

3, 4

No External
Assurance In
FY 23-24
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THE SUPREME INDUSTRIES LIMITED 

1161 & 1162 Solitaire Corporate Park, 167 Guru Hargovindji Marg, Andheri-Ghatkopar Link Road,

Chakala, Andheri (East), Mumbai 400093, India  |  Tel.: (022) 68690000, 40430000

Website : www.supreme.co.in  E-mail : supreme@supreme.co.in 

Regd. Office : 612 Raheja Chambers, Nariman Point, Mumbai 400 021, India  |  Tel.: (022) 62570000, 62570025
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